ALTERNATIVE #1

EXHIBIT VI.K.
CONFLICTS OF INTEREST

The Board desires to ensure that there is no real or perceived conflict of interest
at any time during the RFA process. Submit as Exhibit VI.K. a description of any
relationship or affiliation of the Applicant, the Manager or any of their respective
Affiliates that currently exists or existed in the past five (5) years with any
member, employee, consultant or agent of the Board or the Commission that

is a conflict of interest or may be perceived as a conflict of interest during the
RFA process. Further, if any such conflict should arise during the term of the RFA
process, the Applicant shall notify the Board, in writing, of such conflict.

The Board shall make the final determination as to whether any activity constitutes
a conflict of interest pursuant to this provision. The Board’s decision shall be final
and without recourse; however, the Board will not make any such decision without
providing the Applicant or the Manager, as applicable, with an opportunity to
present comments.

If an Applicant does not identify any direct or indirect conflict of interest, or
perceived conflict of interest, the Applicant shall state that no conflict or perceived
conflict of interest exists with respect to its proposal. If the Applicant identifies a
conflict of interest or perceived conflict of interest, the Applicant shall disclose the
conflict and the steps the Applicant will take to resolve such conflict.

Under Alternative #1, there are no additional disclosures in response to this question.
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